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	Supreme Court Case
	Case Date
	Chief Justice

	Atkins v. Children's Hospital 
	1923
	William Howard Taft


	Case Background

	· In 1918, the District of Columbia passed a law setting a minimum wage for women and children laborers

· It set up a board to ultimately set minimum wages

· The law was designed to protect women and children "from conditions detrimental to their health and morals, resulting from wages which are inadequate to maintain decent standards of living." 

· The board eventually set minimum wages for various industries at various price points

· The Children's Hospital of the District of Columbia, which employed many women at wages below those established by the board, sued the board on the grounds that its regulations violated liberty of contract as defined in Lochner v. New York (1905)

· This means they sued that the government could not interfere in terms of employment 


	Case Issues

	· The Lochner v. New York

· Terms of minimum wage and how the government could be a part in the implement of it

· Due process in the fifth amendment


	Court Decision(s)

	· The Court struck down the minimum wage law as unconstitutional, arguing that it violated the Due Process Clause of the Constitution's Fifth Amendment

· The Court cited Lochner v. New York (1905) in maintaining that the clause gives citizens equal rights "to obtain from each other the best terms they can as the result of private bargaining."
· According to Justice Sutherland, the D. C. minimum wage law, by contrast, was "an arbitrary interference with the liberty of contract which no government can legally justify in a free land."
· The Court also had a problem which gave a special advantage to women over men

· Claimed that workplace discrimination against women was disappearing from America, citing the 19th amendment


	Legal Impact of Case

	· Reaffirmed the basic holding of Lochner: minimum wage laws violate a citizen's right to freely contract work
· Essentially made it unconstitutional for the federal government to create a minimum wage law

· Adkins was eventually overturned by West Coast Hotel v. Parrish (1937), which held that states could impose minimum wage regulations on private employers without violating the Due Process Clause
· As long as they are rational and procedurally fair, minimum wage laws are a legitimate exercise of the state's police power.


